December 11, 2015
[bookmark: _GoBack]
Employment law states that any document that has an employee signature must be kept in that employee’s personnel file.  Beginning in 2011 and on numerous occasions I have requested all of my timesheets and vacation/sick leave sheets from my ex-employer, the mosquito district.  I have requested these both directly from the mosquito district and from their various legal counsel.

Their responses, to date, have included just the following requested additional 2004 dates:

6/25/2004
7/9/2004
10/18/2004		 These sheets were finally handed over to me at a WCAB hearing
10/19/2004			after numerous requests.
11/29/2004
12/8/2004
12/22/2004

Despite repeated requests, the district has failed to include the following dates from 2004.  
I hereby re-request the following timesheets or vacation/sick leave sheets:

6/9/2004
8/6/2004
8/23/2004		 These pages remain unproduced and I am requesting these again.
9/15/2004
9/22/2004
9/23/2004
10/26/2004
11/1/2004
11/5/2004
11/15/2004
11/26/2004
12/2/2004
12/9/2004
12/10/2004
12/23/2004
12/28/2004
12/29/2004
12/30/2004

The above-referenced timesheets need to be produced immediately.  If they do not exist, then a vacation/sick leave sheet is required in its place.

The district, at best, is neglectful with their record-keeping.  I believe that the district is actively protecting itself by failing to produce evidence that is detrimental to its denial of my claims.
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