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Fax: 916-924-3541 Pages: 3

Phone: Date: 8.16.2012
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Kyle-Please forward this correspondence to all parties involved.

Nl

Tiffany Anderson

Sincerely,







Tiffany K Anderson
2 N Avena Avenue
Lodi, CA 95240
209-747-9095
209-625-8587

Date of hire 4/19/2004

Case #

1) DOI 6/09/2004 Exposure

2) DOI 1/26/2005 Exposure

3) DOI 10/1/2005 Exposure

4) ADJ7004221 DOI 6/19/2008
5) ADJ7010682 DOI 3/26/2009
6) ADJ7004227 DOI 7/2/2009
7) Unfiled Exposure 2009

Tiffany Anderson

Vs.

SJICM&VCD

August 6, 2012

This document is a request to settle and finalize all legal matters between Tiffany Anderson and
SJCM&VCD. I have been forced out of my tech 1 position and have suffered multiple exposures
and injuries. I was a whistle blower of “Sexual Harassment” charges confirmed by a Grand Jury
investigation released in 2012. The board of trustees neglected to perform their own investigation
while implementing themselves health care in the year of 2009, confirmed and publicized by the
Tax Payer Watch dog group.

As a result of the above-mentioned protected state, federal and county regulations and the blatant

act of refusing to perform their duties, the San Joaquin County Mosquito & Vector Control
District has opened the district to a class action suit.

Today I am seeking a remedy to resolve all legal liabilities the district negligently opened
themselves up to. If the district does not take opportunity to resolve this matter, I will exercise

my rights to make public my experience. I will also continue with the open investigation opened
with the EEOC

Loss Settlement Damages

1
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o Annual Income 2004-2012 (age 41)

o Health Insurance

o Overtime Accrual

o Vacation Time Off

o Holiday Time Off

o Union Dues Paid

o Personal Cost of Materials and Time (materials denied to perform daily job functions)
o Legal Fees

o Stress

o Duress

Repavment Sought for Damages Incurred

o Full Medical Insurance (Lifetime paid by District)

o Lifetime Physical Therapy

o TTD’s Reimbursed from 6/28/2011 to date of settlement agreement
o Tax Free Settlement Award (undisclosed) $8 Million

o Tax Free Settlement Award for Additional Recipients including Lifetime medical

Vicki & Jake Bridgewater
Steve Liepelt

Tom Beard

Don Meidinger

Carol Hopkins

Mark & Mary Iverson
Kaley Finely
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I 'am also in request of an additional tax-free settlement award for employees working between
the timeline of 2004 to 2012 with the exception of any employee who participated in the wrong
doing. I encourage the trustees to reprimand these employees for participating in the misconduct
in the workplace and further adding to the liability to the district. I have provided the names
listed below

Morgan Bennett

Janine Esau Finley Durham
Bob Durham

Deanna Black Hopkins
Norm Hopkins

John Vignolo

Emily Diguilio Pope

Keith Nienhuis

Please have a written answer sent to me after the district reviews my settlement request.

Tiffany Anderson







