From: Tiffany Anderson tiffanykayanderson@yahoo.com
Subject: communication
Date: August 2, 2011 at 5:45 AM
To: Bob Phibbs Bob@Phibbsl.aw.com

Bob, August 2, 2011

During my return to work meeting between John and I with your presence,
John requested I address issues in the now.

Well I did what he requested but I did it through the board through written
documentation called incident reports. Why would I tell on John to John?

These Leopards have not changed their spots, they have just had to modify their
harassment so it's not so blatant.

Because the board backs John there are some major things I have saved for the
day I get fired and file my wrongful termination suit. Any words that come from
lips become weapons John and Eddie use against me using Brian as their
liaison.

I probably need to inform you of some of these things as well as tell you what
transpired from the most recent work place injury.

What would be the best method to communicate and when? I know [ can be a
bit overwhelming, but Bob some of these illegal actions are very serious and you
need to be aware.

Sincerely,

Tiffany Anderson
209-329-9523




