
 
 
Begin forwarded message: 
From: eleylaw@aol.com 
Subject: Re: Trying to settle all of this, again 
Date: July 28, 2015 at 1:10:17 PM PDT 
To: tiffanyanderson@icloud.com 
 
Dear Ms Anderson 
 
    Your demand has been noted by the District.  
 
    You must know that I cannot comment on matters involving 
other personnel of the District. 
 
    Very truly,  
 
 
Christopher Eley 
Attorney at Law 
221 Tuxedo Ct. 
Suite E 
Stockton, CA 95204 
209-466-8511 
 
 
-----Original Message----- 
From: Tiffany Anderson <tiffanyanderson@icloud.com> 
To: Christopher K. Eley <eleylaw@aol.com> 
Sent: Thu, Jul 23, 2015 11:05 am 
Subject: Trying to settle all of this, again 
 
7/23/2015 
 
 



 
Dear Chris, 
 
Every opportunity that I have given you to focus inward at the District’s 
actions towards me have been ignored.  Chris, take a look at Norm 
Hopkins' wages and then look at mine.  Did I get paid less because I am a 
woman?  I see the District’s history with women:  There were no 
retirements before me.  Women were just forced out, tossed aside like 
garbage.  Rosie was fired on Christmas.  I have the records with Eddie’s 
critical notes all over them.  Duane fought for Rosie but Eddie still forced 
her out.  Rosie was an expectant mom at the time.   
 
Mike Corales burned a brand new work truck to the ground in the first year 
of his employment.  He is still employed there.  Why?  Because firing him 
would have exposed the negligence that existed then and during my whole 
time with the District.     
 
As I’ve received no response to my prior global offer of settlement this 
week, my settlement figure is now one million dollars plus lifetime medical.   
 
I am asking for you to take me and my claims seriously.  I await your reply 
no later than 5 pm on Monday 7/27/2015. 
 
— Tiffany Anderson 
 
 
 
 
	


