
From: Tiffany Anderson <tiffanyanderson@icloud.com> 

Date: Wednesday, July 22, 2015 at 2:43 AM 

To: "Sheree@DIR Langenes" <slangenes@dir.ca.gov> 

Cc: Mimi Duzenski <mduzenski@sjgov.org> 

Subject: Work comp fraud and abuse of improper handling of claims  
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I want a judge immediately. They lied to me and bought one more month of my time extending 
this 11 years out now. They have leveraged every disadvantage I have faced. These documents 
are the opposite of what Sara said to me when I brought in 8 boxes of evidence she refused to 
accept and told me they wanted to settle all claims. A grand jury cited them for harassment and I 
was the recipient and they have the audacity to tell me the truth is slander and liable? Chris Eley, 
really? 
 
Tell me how to file for immediate action for bad faith. 
 
Those boxes need to be provided to the QME’s and any judge ruling over these ridiculous abuse 
of fraud they are my medical records and essentiaal documents to know in my claims.  In 
addition to the expense being the full responsibility of Stockwell, they need to itemize all 
minutes and time spent for these claims and provide a timeline of my case to me.  
 
I objected to the panel list and to both QME’s 
Click to Download 
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. I want a ruling where the minutes are accurate and read what happened and not lies. The 
minutes do not reflect what happened and are filed in Oal 
 
How do I request that an audit be made of all of the recipients of cash on my behalf. Specifically 
The SJCM&VCD, AIMS, Bickmore Risk, Stockwell Harris, Tabaddor, Allems, who have billed 
and gained tremendously off valid claims they refuse to acknowledge.  
 
 
209-331-0208 is my only number. I will be in contact with you Sheree.  
 
I want to summons Chris Eley & Eric Helphrey to appear before a judge immediately to answer 
questions under oath. 
Chris provide all documentation of my civil claims  
 
 



1.Meidinger v San Joaquin County M&VCD 
2. Tiffany Anderson Sexual Harassment with Bickmore holder of insurance claim 
3. Whistle Blower Hotline Investigation  
4. Grand Jury findings in my favor  
 
Eric Helphrey produce all medical records in immediately to ALL  physician’s preciously used 
and all future. Over 3000 in your possession. 
 
 

  

  

7/22/15 did not send  

  

  

  

July 20, 2015 

  

  

  

Mr. Eddie Lucchesi, Manager 

San Joaquin County Mosquito & Vector Control District (District) 

7759 South Airport Way 

Stockton, CA  95206 

  

RE: Final settlement resolution with District 

  

Dear Mr. Lucchesi, 



  

This letter will serve as a formal request for compensation on my behalf in an effort to settle any 
and all of my pending claims with the District, including Claim  

 

  

FACTS 

  

  

Ms. Anderson was forced out of her job for participating in protected State and Federal activities 
between 2004 and 2013. 

  

The District and its leaders, including Manger Eddie Lucchesi and former Manager John Stroh, 
are responsible for protecting District employees.  They knew about the continued citations from 
state agencies regarding their handling of dangerous chemicals; they knew about the sexual 
harassment occurring right under their noses; they knew about and even participated in the 
retaliation against Ms. Anderson. In each case, the District failed to protect Ms. Anderson, for 
exercising her rights under state and federal law. 

  

Their actions, or lack thereof, caused Ms. Anderson to suffer injuries to my right knee. Their 
actions, or lack thereof, caused her to be exposed to one or more carcinogens without knowledge 
or consent on three separate occasions.  

  

Ms. Anderson was unknowingly exposed to Formalin, a formaldehyde-based compound without 
her consent. Ms. Anderson had three documented exposures in which she suffered without ever 
being told that the medicine was being used.  

  

These managers denied Ms. Anderson the right to be informed, and withheld the knowledge and 
information regarding exposures from physicians who were treating me for symptoms consistent 
with exposure to these occupational hazards, including information but not limited to algaecides, 
fungicides, larvicides, adulticides, herbicides, pesticides and bacteria. Ms. Anderson NPDES 
requires direct supervision or tech to be licensed. In field w/o supervision or licensing when sent 



to the dr, which violates NPDES requirements[TA1] . Tiffany was frequently left alone, and three 
exposures happened during this time. 

  

The District had no NPDES permit to apply aquaculture drugs, chemicals and biologics at the 
White Slough facility, in violation of NPDES rules, and exposing me to chemicals without 
complete and proper training, supervision and/or certification. 

  

It should be noted that for the second exposure, Tiffany was spraying at the White Slough 
facility for several days before and after her reported injury on 1/21/05. On Tuesday, John Stroh 
1/26/05, and was seen at Dameron as instructed by John Stroh. Later that morning, Ms. 
Anderson advised John Stroh she had scheduled an appointment at Kaiser as she was unhappy 
with the treatment she had received for her first exposure at Dameron, as she had been released 
from care with existing symptoms, e.g. a fever. This ended with a chronic fatigue diagnosis from 
Kaiser. 

  

At that time, Mr. Stroh advised her to take her work truck to Kaiser for this appointment, and to 
falsify her timesheet to state she was still at work.  

  

The treating physician then sent Ms. Anderson back into the work environment where pesticides, 
dairy water, and unknown organisms entered Ms. Anderson’s wound. 

  

Ms. Anderson was then sent to the District’s physician for an on the job injury to John Stroh, 
who failed to report the injury to the District’s Worker’s Compensation Insurance. Under Mr. 
Stroh’s direction, the District paid cash to the urgent care facility that initially treated me, 
furthering their attempts to cover up this exposure and my on the job injury. And, complete 
medical records for this visit have never been provided to me despite numerous attempts to 
obtain them.  

  

In response to my complaints for these types of issues, the San Joaquin County Grand Jury, the 
Department of Toxic Substance Control, and Cal-Osha cited the District for numerous violations. 

  



The district is a self-insured entity, with their policy under Bickmore-Risk. This same insurance 
company teaches sexual harassment and worker’s compensation training to the District and its 
employees. Despite these trainings, District leadership did not implement the guidelines; rather, 
the worker’s compensation system is used to manipulate civil matters under a broken worker’s 
compensation system. 

  

Ms. Anderson suffered retaliation in response to filing Worker’s Compensation plans. Managers 
failed to keep Ms. Anderson’s worker’s compensation claim information confidential. Fellow 
employees subsequently created a hostile work environment by subjecting Ms. Anderson to 
unwelcome verbal conduct, including the mockery of her reported injuries, illnesses, disabilities, 
and religion. One manager actively participating in the harassment, and Ms. Anderson’s 
immediate supervisors and managers failed to act when she reported the misconduct. This 
inaction encouraged this behavior. 

  

Next, Ms. Anderson suffered retaliation in response to filing a sexual harassment complaint 
against a supervisor who had a history of misconduct and legal actions. This retaliation was in 
the form of an immediate transfer by John Stroh to a Zone that was known to require the most 
training and experience without proper training, chemical resources or supervision. This was 
done intentionally and with the knowledge of the potential for great danger to Ms. Anderson’s 
health and  

well-being. 

  

  

Ms. Anderson was retaliated against in the form of for contacting the Whistle Blower hotline, 
which was then forwarded without my knowledge to Bickmore Risk, clearly representing the 
District’s interests.  

  

  

This led to an extremely hostile work environment, demonstrated among other things by fellow 
employees slamming clipboards and screaming at me, purposely placing a snake on my work 
truck, and even the Assistant Manager yelling at me when I requested medical care for an on the 
job injury.  Last, retaliation continued in the form of poor performance reviews 

  



Ms. Anderson has documentation of claims by other employees against John Stroh and Eddie 
Lucchesi dating back to 1990, which establishes a history of the same mistreatment against 
district employees. 

  

Despite the medical treatment and follow-up she participated in, Ms. Anderson continues to have 
severe pain and limitation in her right knee, which will require future medical treatment, quite 
possibly surgery. Since 2005, she has also suffered from gynecological issues, rashes, lesions, 
chronic colds, flus, and body aches, as well as fatigue, that the doctor describes as chronic 
fatigue related to exposures. 

  

  

LIABILITY 

  

  

The issue of vicarious liability is clear, under the doctrine of respondeat superior; the employer is 
liable for acts of their employees, while acting within the scope of employment. 

  

We have shown that the District and several of its Managers have a well-documented history of 
harassment and retaliation. The personal impact to Tiffany Anderson is major.  Thus, we view 
and am confident that a jury would view this case as one in which the District’s liability and 
causation are clear. 

  

  

DAMAGES 

  

The events involving the district have had a serious impact on Ms. Anderson. Ms. Anderson has 
suffered physical injury and pain in addition to severe psychological and emotional damage. 

  

  



  

  

CLAIM FOR COMPENSATION 

  

  

Ms. Anderson is entitled to full and fair compensation for all adverse consequences related to 
these incidents.  

  

Considering the respective legal and practical liability risks and the nature and extent of the 
injuries, Ms. Anderson requests compensation in the amount of  

$3, 500,000, plus full lifetime medical coverage through the District.  The monetary figure would 
be designated as pain and suffering so as to avoid taxation. 

  

Ms. Anderson is willing to fully resolve her EEOC claim and any civil claims against the District 
and individual Board members in consideration for payment on the aforementioned sum. 
Additionally, Ms. Anderson will drop the 132-A Worker’s Compensation Claims. 

  

  

  

In my continued interest to settle this matter, I respectfully request that the District respond to 
this settlement offer in writing by XXXXXX.  

  

If no response is received, I respectfully request that the court order the District to provide a 
public accounting of the dollars spent on this case, including but not limited to, doctor and 
facility costs, QME consultations, attorney fees and costs, and consultation costs. 

  

I also respectfully request that the court require the Defendants to correspond with me in writing, 
and that they do not cause further duress by contacting me verbally. 



 

 [TA1]Tiffany, review this in red and rearrange the paragraphs in order. Change any “MEs” or 
“I” to “Tiffany or “ms anderson 

 
 
 
 
 
 
 
 
My father is dying and you continue to harm me while cashing in finically on me.  
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Tiffany 
 
 
 
 
 
 
 
 
 
 

     


