e

tive 10¥8/1/95; a 7/1/96 cost of living
- jgcrease based on thngPl. and an equity...
increase, for all membegs.of both-bargain-
“ing-units of 1% effective 1/1/96.

Other items negetiated ‘whith affects

g both. %@‘%ﬁ%@*h -
5Tt language which moves fhe District

Joser to seniority lay-off but still
dresses performance; a change in-the
”pay for medical visits and for prescrip-
jons: a change in longevity pay for
employees hired after 12/31/95; anda -
modification of operation hours during
the summer months (June, July, August
and September). .

In addition, the General Bargaining
~ Unit agreed to new contract language ghat
allows employees to ask for work area

preferences when areas become vacaRt.

The Supervisory Bargainiag Unit will be
meeting -with the District to weorkon a_
performance pay concept for, employ-
ees at the Mosquito Co Technician
11 level (supervisors)#6r possible imple-
entati i 1996-97 fiscal year.
.NefOtiators for.both upits worked
exuem;lym_during these difficult sets
of negotiatiens. since many.of these issues
were quite-important and complex.
Tha.rﬂe-s-gl%es to General Unit representa-
tives Larty Nolin and Keith Nienhuis;
Supervisory Unit represehtative Larry:
gt “and SIPEA staff member Marcid
Mooney, who was the Chief Negotiator
for both bargaining units. - :
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