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1. Quality ~ The extent to which an employee’s work is accurate,
thorough and neat.

Instructions: Carefully evaluate employee’s work performance in reiation 1o the essential functions of the job. Check the rating box under the appropriate performance description to indicate the
emptoyees penormance Indicate N/A if not apphcabie The pomts for each peﬂormance description checked will be totaled and averaged for an overall performance score.
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2. Productivity - The extent to which an employee produces
a significant volume of work efficiently in a specified period
of time.
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3. Job Knowledge — The extent to which an employee possesses Comments:
the practical/technical knowledge required on the job.
4. Reliability - The extent to which an employee can be relied Comments: 7 e
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6. Independence - The extent to which an employee performs work
with little or no supervision.
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7. Creativity — The extent to which an employee proposes ideas, )
finds new and berter ways of doing things. H/M//Q/S 6’"’/ ves /v]‘c Z,U/QU !
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9. Adherence to Policy - The extent to which an employee
follows safery and conduct rules. other regulations and adheres
10 company policies.
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10. Interpersonal Relationships - The extent to which an employee

demonstrates the ability to cooperate, work and communicate (Comments: /9 / W~ / B3 Wp /‘7 /(g {/{/ [ / / V2024 ﬁ
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