
CURRENT AS OF 9/97 

Title 

/ / / Date of last appraisal to 

Date Date Bedaub:les Signature Employee's Signature 

Performance Appraisal 
PLEASE PRINT 

• Employee Name  f LT:// •z .S  
Department  Se  /  
Reason for Review El' Annual  ❑ Promotion  ❑ Unsatisfactory Performance 

Period covered by review 

Employee Payroll fit 
❑ Merit  ❑ End of Introductory Period  ❑ Peer  ❑ Other   

/  /  Scheduled appraisal date   

Instructions: Carefully evaluate employee's work performance in relation to the essential 
employee's performance. Indicate NIA If not applicable. The points for each performance 

functions 
description 

N'A 

of the job. Check the rating box under the appropriate performance description to indicate the 
checked will be totaled and averaged for an overall performance score. 

1.  

Areas to be Evaluated 

Quality-The extent to which an employee's work is accurate, 
thorough and neat. 

Unsatisfactory 
(1) 

Improvement 
Needed 

(2) 

A  /  1 q . kt  1 .,$ . 
7" 

Good 
(3) 
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Very 
Good 
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../ 

Outstanding 
(5) 

e-V0.1 e, 
• 

Comments:  i.. , _ ,__ we 
4  Ale_ .• 

2.  Productivity - The extent to which an employee produces 
a significant volume of work e fficiently in a specified period 
of time. 

X 

 

-  - - - ,  - 

 

Commentv  
-€1, 4A.s 4 &LA/  ilh At i Aeler  bz. A.1(..  6 A "fi 
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3.  Job Knowledge - The extent to which an employee possesses 
the practical/technical knowledge required on the job. 

i 
Cormwriac 
---- --- 4.-----e) 

4.  Reliability - The extent to which an employee can be relied 
upon regarding task completion and follow-up. 

,n  ^-2c---  ,....-..,----- ,, 
(_ .4.4.,  _  (C4.,  .A.,  I'  e "-._.  /1/41.1--ti.  t=  -e 

es 4 ✓  cc- 4,,  4-..  te AC 'v  -7-7;*-1 

Cornments: X 
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5.  Attendance - The extent to which an employee is punctual, 

observes prescribed work break/meal periods and has an 
acceptable overall attendance record. 3 r(1,  s-/c 

Comments: 
 

_. 

. . 4- 
6.  Independence-The extent to which an employee performs work 

with little or no supervision. 

X 

 

Comments:19 2 /7-1"'---_  ,_ 

 

<  11 ort..iL  Ley 4 (,) iiI otd  i 

IL-  ilk 1'4 '.  2e "v e_.  C h. ••-'4e-- 

7.  Creativity - The extent to which an employee proposes ideas, 
finds new and better ways of doing things. 

; 

CcimmentE  PAO pOie S • .-Z-CI f.-,9 s  fi9 tt.  At. A.  A/C 
29 OC... Sock 45  P•34  0 ...  / co 4A1Z775 .  

8.  Initiative - The extent to which an employee seeks out new 
assignments and assumes additional duties when necessary. 

1  i  --X----,-- CommanticAstd,_  
ni_Ji de' (2..-_ _ , _ Ilic_, ,-, __201.4,,iit ..... 4,, 

itia t--t.■  r 6.4 /,,.tit e. S 
9.  Adherence to Policy - The extent to which an employee 

follows safety and conduct rules, other regulations and adheres 
to company policies. 

1 

c c 'I n  ts ' Op k i 0 4 //CS  a //  ev / e S  18 ____ 
i ,a//Cti &  06.  VC=  a 0-i,../1 
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10.  Interpersonal Relationships - The extent to which an employee 

demonstrates the ability to cooperate, work and communicate 
with coworkers, supervisors, subordinates and/or outside contacts. 
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11.  Judgment - The extent to which an employee demonstrates
proper judgment and decision-making skills when necessary. 
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0 # AN epu) et Af c 4 c-44.1  -,-  6 "  , 
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Total Points: Number of Areas Rated  =  Overall Rating 
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PLEASE PRINT CURRENT AS OF 9/97 

Employee Payroll # 
Employee Name  ft/El? SO 41  Title  cr  

Department  -57-71-4/.  /0  

Reason for Review  ❑ Annual  ❑ Promotion  Li nsatisfactory Performance  Mont  ❑ End of Introductory Period  ❑ Peer  Li] Other gra...--1-1 ,  

Period covered by review  7 /  / 9  to  / 2. I 3  / 9   Date of last appraisal  g  /  Scheduled appraisal date   

Good 
(3) 

Areas to be Evaluated 
Improvement 

N/A Unsatisfactory  Needed 
(1)  (2) 

Overall Rating UNSATISFACTORY  (1.0-1.4)  4:10  VERY GOOD  (3.5-4.4) 
IMPROVEMENT NEEDED (1.5-2.4)  OUTSTANDING (4.5-5.0) 

GOOD  (2.5-3.4) 

Total Points  Number of Areas Rated 

Manager's Comments: 

III Employee's Comments: 

Performance Appraisal 

I. Quality — The extent to which an employee's work is accurate, 
thorough and neat. 

i  dilP  I. 
Comments:  .r. 

_4 /-1 P A 0 ve f•t-ici  e s  r.,,,,, e. ft. t e-4.-,  c a_  V 
Aliti e A  , . V e..015  e_  .7-A, c A e 00Se-S 

2.  Productivity — The extent to which an employee produces 
a significant volume of work efficiently in a specified period 
of time. 

ar 
Comments: 

H
-
Ic it  /a/1 e_  e'  ---  a i e?  #r -  Co -,.7;-,1.,i e... 

-7L  /.7;--e / 1/L!  /:;--0 e<  4-- --,--e . e–vc?/ 
3.  Job Knowledge — The extent to which an employee possesses 

the practicalltechnical knowledge required on the job. 
Comments: 

4.  Reliability — The extent to which an employee can be relied 
upon regarding task completion and follow-up. 

AID  1. 
Comments: alot? K  /O  ,,i io% ii d  6 ft/  i ,--(c_  0 ., ,7-z" ./ ' 

V /(0 6-4--/  ,,,  Er  ,_Cope.-e. cii co -i 
5.  Attendance — The extent to which an employee is punctual, 

observes prescribed work break/meal periods and has an 
acceptable overall attendance record. 

Comments: 6. d  S7 c k A c=-4r/-< d.5' e'l 

 

/(*. O  Fr; "-r tfs/ .Si  c l< A e....r-✓ t....  (-1.5" a .#4  

6. Independence — The extent to which an employee performs work 
with little or no supervision. 

 

111  r Comments: 
--5"7///  a e9 4 /V /..■..c..)  2041  a__  41(74 

—re—  ell AI / C  1-  S / 6 H 3  0 "r" Clos q ti ,r; (0 .1J2 

7.  Creativity — The extent to which an employee proposes ideas, 
finds new and better ways of doing things. 

de' 
Comments:  j/  c----cp ft If S  s c iq  q Q  7i--)  j_  e_,.? s  

J 

8.  Initiative — The extent to which an employee seeks out new 
assignments and assumes additional duties when necessary. 

,------  4110 
Comment

s: /4 6- ,k_ Si v 
 ./O e.<,,r ciS A 

lit/0 ,.1  K —  1--  0 4.44/77-e_e,/e S  i c 0,  4_ 4----AMAI 6 
9.  Adherence to Policy — The extent to which an employee 

follows safety and conduct rules, other regulations and adheres 
to company policies. 

ideP 

C°rnni€418:'  e-r" tik-s  ee_c)  3  el i c,  bcie S  .,-. o / lo a, 
... 

10.  Interpersonal Relationships — The extent to which an employee 
demonstrates the ability to cooperate, work and communicate 
with coworkers, supervisors, subordinates and/or outside contacts. 

41r,- 
Comments: 

0  1,  ( s  I , ?/ 0_11  (A) / l4  ti Ai , 7.  ,7 
r, - w OR P(.2., _s 

11.  Judgment — The extent to which an employee demonstrates 
proper judgment and decision-making skills when necessary. 

comments:10c-  oiti  s  ei  /..? c  0C /4 Sirt",/„... Z"; ..,,ti  S 
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12.  
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Employee's Signature 

\,1\ uN  
Date uator's Signature Date 
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Instructions: Carefully evaluate employee's work performance in relation to the essential functions of the job. Check the rating box under the appropriate performance description to indicate the 
employee's performance. Indicate N/A if not applicable. The points for each performance description checked will be totaled and averaged for an overall performance score. 
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• Employee of the Quarter Recognition Form  

SUPERVISOR:  DATE:  (c/7 

EMPLOYEE:   /144.  y  4. so 4/ 

 

QUARTER: 

 

   

The following describes the performance recognition information for the above 
employee. His/ Her performance has been exemplary and note worthy of 
recognition based on: attitude, work consistency, attendance, volunteer duty, 
dependability, professionalism, and subordination during this designated time period. 

SPECIAL RECOGNITION IS GIVEN THIS EMPLOYEE FOR THE FOLLOWING 
ASPECTS OF JOB PERFORMANCE DURING THIS QUARTER: 

er S 

 

0 c./  ///  77.1 
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•
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09e(  e_ ©r hee   

• 
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Areas to be Evaluated 

12. / 31 / 94 Period covered by review  7 /  91  to Date of last appraisal  8 I  / , 7  Scheduled appraisal date   

Very 
Good 

(4) 
Good 

(3) 
N A Outstanding 

(5) 

Improvement 
Unsatisfactory  Needed 

(1)  (2) 

Instructions: Carefully evaluate employee's work performance in relation to the essential functions of the Job. Check the rating box under the appropriate performance description to indicate the 
employee's performance. Indicate N/A if not applicable. The points for each performance description checked will be totaled and averaged for an overall performance score. 

PLEASE PRINT 

OEmployee Name 
Department Employee Payroll #  3 ,  
Reason for Review ❑ Annual  ❑ Promotion  ❑ Unsatisfactory Performance ❑ Met  ❑ End of Introductory Period  ❑ Peer .r;eOther CS3-.0•`1J ••• 44/316 0/1-4. 

 

et  ,t o  

 

2 9 /1! t..  •/5' 

CURRENT AS OF 9/97 

Title  t-t.c:77  

Evaluator's Signature 

Performance Appraisal 

1.  Quality - The extent to which an employee's work is accurate, 
thorough and neat. 

 
thorough  ---...1rts  7—  0  AI  .e. 6 /7,5  4 

Re- c-1,-&-a ies 
2.  Productivity - The extent to which an employee produces 

a significant volume of work efficiently in a specified period 
of time. 

'
i  t  i 

s Comments: 
.  _ . _ _II ,741  P4  o  of t/C_ e- A  _ P /e . . 0erir/c 

L4l 0 A ✓ 

3.  Job Knowledge - The extent to which an employee possesses 
the practical/technical knowledge required on the job. 

Comments: 

4.  Reliability - The extent to which an employee can be relied 
upon regarding task completion and follow-up. 

--1— X __I 
'  1// A ___.. __ _I°  .i.e.n.io fly_ ______  43 .._mdi .._....e.. 

5.  Attendance - The extent to which an employee is punctual, 
observes prescribed work break/meal periods and has an 
acceptable overall attendance record. 

i1 • _I 
Comments: 

.  _______ .,...s 1 c K.  f rs  iii.4 . .7r.-7...__.44,--  . 1  
F oirtily  s it if  0,a.r3  0 S cc, -...... 20. o  4 

6.  Independence - The extent to which an employee performs work 
with little or no supervision. 

t__1  L  . #4  __A ______L, 

 

commonly  z c .3,5_  s 40.0:„..... 4 0 3 i  • Ai  ecy  poi. AI 0,/ , 

C.----- '..  Z  7  41. a_  70-  Oxigys 4 /c.a./ C c 

 

I _.$  C.e..0 _i, 4  1a 

7.  Creativity - The extent to which an employee proposes ideas, 
finds new and better ways of doing things. 

i  I 1  ! . _X__ 
Cmilments:  14 MS  4 .... 4 .3  As, dir Au .0 ti eVi AI  ti t. 

.2 ON a.- L4) Irk  pa 1.1 *- y t t.  14J1.4I1 1 ‘1.44jr1 

8.  Initiative - The extent to which an employee seeks out new 
assignments and assumes additional duties when necessary. 

/1  i  
Comments: 14 . 4  19 CC 4  • ett/t.  Zet/  hi A. .4. 
a 7; C. 5 

9.  Adherence to Policy - The extent to which an employee 
follows safety and conduct rules, other regulations and adheres 

an to company policies. 

X Comments: PO fO/VS  Rg/ig, s_ ag-T5  s_I 0, s' /7,, 
p  T.' p he if c. 

10.  Interpersonal Relationships - The extent to which an employee 
demonstrates the ability to cooperate, work and communicate 
with coworkers, supervisors, subordinates and/or outside contacts. 

I.  X, 
. 

Comments:  J• T" 
49e1_--0-P -v  Pk of Si tee*/ , (y  weise. „ 

Wt. it  w  Ai 
11.  Judgment - The extent to which an employee demonstrates 

proper judgment and decision-making skills when necessary. 

1 

frit,  
I_____  I  1---, X Comments: 

6119 e. A...  ILI 15 t.__e t...417—  C.4/1,3-  tfd 
43A e g  t?aa._,1  77,...,  ..e1c  .  ; ,shit.  ./ 

12.  S villl____S  e• A-t Plc-Al /S 
r  

f 
Comments: C.2, .21 47".../4.77. .,...s  o_,v___ jg'___,,i_A_s_d Ai 5 

E UNSATISFACTORY  (1.0-1.4) X, VERY GOOD (3.5-4.4) 
Overall Rating  E IMPROVEMENT NEEDED (1.5-2.4) F.:: OUTSTANDING (4.5-5.0) 

L GOOD  (2.5-3.4) 

Jreseies Comments: GoAttri iy_g ■ t.  .1.4.1_1D eetel_t_V_____44 AAA" e____. 1   .1 X ,f_r_r___,L.,..i_d_n_y,..v, 
f: F._to 411   

• Eff.,  viaLgoria6g. igLm.leroz_____praviog, Wilta:_i6 A  40P0211.6 CA__MOM 
ft5 AW __Vil PIA9 e  _i_TWAifivi24_____<  ID Fedzfoi2Alv _ifk,tig6T  

Date 
Call toll free 800499- 1 to reorder Performance Appraisal IRS-A0814 A 
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CURRENT AS OF 9197 

Title  CT-  _7-  
Employee Payroll #  33 e  

Reason for Review ❑ Annual  ❑ Promotion  ❑ Unsatisfactory Performance ❑ Merit  ❑ End of Introductory Period  ❑ Peer / Other SA2.---f / -4114294 
Date of last appraisal  / /?/  00  Scheduled appraisal date   

•LEASE PRINT 

WEmployee Name  2-1/GAP 0 4/ /147  
o A/4_  S  77r/ii rfc-y /D Department  2  

Period covered by review /  015 to e  col (AD 
Instructions: Carefully evaluate employee's work performance In relation to the essential functions of the Job. Check the rating box under the appropriate performance description to Indicate the 
employee's performance. indicate N/A if not applicable. The points for each performance description checked will be totaled and averaged for an overall performance score. 

1.  

Areas to be Evaluated 

Quality - The extent to which an employee's work is accurate, 
thorough and neat. 

NA 
Improvement  Very 

Unsatisfactory  Needed  Good  Good  Outstanding 
(11  (2)  (3)  (4)  (5) 

Canter  W1,4 if  Yls  /9c c ,...1 pt. Te_  7r-1' 0 gl 

# N e- 47—  
2.  Productivity - The extent to which an employee produces 

a significant volume of work efficiently in a specified period 
of time. 

-  - •  IP 
Ito Is  1-) e. 5- 4)  No Al i A' °In- d  h y ri .- 

rot  ,egs,-//0/17,  e_ e- ‘97-  IP 1-i-14 i e k  Ail,.._59-  rAf t-e-(1) j  

3.  Job Knowledge - The extent to which an employee possesses 
the practical/technical knowledge required on the job. 

4.  Reliability -The extent to which an employee can be relied 
upon regarding task completion and follow-up. 

_......_- 
 Co ,Z.  e 4,4,  ego,..A.:41  • Al  l  4 4y  d.- /11'4'j  t"./ 

tf3 41 1.-  / 0 41  / t •"/ -e-- 

5.  Attendance - The extent to which an employee is punctual,  
observes prescribed work break/meal periods and has an 
acceptable overall attendance record. 

 -  _- -  - • 
SicifIc14,5-..LAS4.-el  ..  ----  41. 2.5.  

 A-4,4 ily Sr Or At-  4.A. Us ace  —  -co.-- 

6.  Independence - The extent to which an employee performs work 
with little or no supervision. 

4Ig 
Cawnsitacip z/Wie_  rt 0 4 c  s ce .1.,,e .0.4. 40_1 sty Ai  

—Thil.J ille. 4 , to el  Du a_ 7-;  lid mi 2o we-  C.:4;; 

7.  Creativity - The extent to which an employee proposes ideas, 
finds new and better ways of doing things. 

At 
Cmilislir  Al/ /0j . "..S.  . Zel ....fts  A; 4  # v.-4  11,/eGf. 
-- -- - -- -  -  •• - - 
2o Ai 4-  3 I,  c Ct 143  e . AS4 - •■* "at 1- -  Q 

8.  Initiative - The extent to which an employee seeks out new 
assignments and assumes additional duties when necessary. 

Canrwlts
#7.50eCT-G ---/1■13-4i--71 -itUA.1----".  - - -20 -4/.  f... -'• A/4 : 

- W- LA.,  ek4/40/113 e.,.S 

9.  Adherence to Policy - The extent to which an employee 
follows safety and conduct rules, other regulations and adheres 
to company policies. 

1  Al. _i  -- Corninenta:_o s  4. A 6,.....1  .  4.,  // 4..  s  ifc.  
- '..h..  e.,  4 a .5 7,1ill  I e Aii C / tri  Ole  7 

10.  Interpersonal Relationships - The extent to which an employee 
demonstrates the ability to cooperate, work and communicate 
with coworkers, supervisors, subordinates  outside contacts. and/or 

I _____I 

Cerg"  All/  Co - a,  0 4. 1<c.,•1 4 ..___H-t,L4 
e-  LPIPT 1   

11.  Judgment - The extent to which an employee demonstrates 
proper judgment and decision-making skills when necessary. 

(  OP,  
Cannwast,'  most/4 it,  0 /se .... 0 A/ 4  eITZ4. A, 

65-7-<- 4..)5  e__,fet 
12.  I  ii  i 

Commentr 

1-1 

OR< 

Performance Appraisal 

/Overall Rating 

Dit_of _LAJ 
G.110 by  oa  

Era"  .r,t1UNITL Jim tr Weil° Ml& _5.1) 

Total Points 17.-  Number of Areas Rated 171  = 
_Twit/ 
hive Cornmeneof  4/0/✓ l i t.C44To.:_ 

t4t4-3 ,4 A012  

UNSATISFACTORY (1.0-1.4) CeER(..01 .  
IMPROVEMENT NEEDED (1.5-2.4) 
GOOD  .4) 

" / __  ..trp 1  e  .' 
r? S  

aeggetaa. 

122-I CO 
Evaluator's Signature Date 
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■ Areas to be Evaluated 

÷ Number of Areas Rated  Overall Rating Total Points 

Date Employee's Signature 
/ 0 1 

Date 
u-ir 47/40(d1011 
-a  •  Signature  Vir 

FRI t NDLYs Call loll tree SOD-9994111 to 
G Noll Convenes assumes no 

F." i;) M S which may voiles lima state or 

Ponormanoe Appraisal 11f04191114 A 
tor me employers use of ems form or any demean the employer melee 

law By selling this form. G Neil Canaanite is not caving legal schnoe. 

0 1997 G. Nell Orimplinles, P.O. Box 450136, Sunrise, Ft. 33345-11931 • (*MONO In U.S.A. (997) 
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Performance Appraisal 

eLEASE PRINT  CURRENT AS OF 9/97 

Employee Name  21/.e....61A DA/ HA of  
Department  4= 41 . Z. di_ / y  Employee Payroll #  3 r  
Ramon for Review ❑ Annual  ❑  ❑ Unsatisfactory Performance ❑ Meat  ❑ End of Introductory Period 

 
❑ Peer  Bier  S Ott  Ai  440 94  

Period covered by review  7 1 I I 00  to 1 2, /3/ fel,  Date of last appraisal  g .Sit/ at) Scheduled appraisal date  /   

1. Quality - The extent to which an employee's work is accurate, 
thorough and neat. 

Comments: 51.k  s  A/ ef  / A,/ 
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2. Productivity -The extent to which an employee produces 

a significant volume of work efficiently in a specified period 
of time. 

3. Job Knowledge - The extent to which an employee possesses 
the practical/technical knowledge required on the job. 

Comments: 

4. Reliability - The extent to which an employee can be relied 
upon regarding task completion and follow-up. 

Comments: 
 C4 ,t/ Re- 1,- 6) Al hia rf WO 4 

5. Attendance - The extent to which an employee is punctual, 
observes prescribed work break/meal periods and has an 
acceptable overall attendance record. 

7. Creativity - The extent to which an employee proposes ideas, 
finds new and better ways of doing things. 

8. Initiative - The extent to which an employee seeks out new 
assignments and assumes additional duties when necessary. 

9. Adherence to Policy - The extent to which an employee 
follows safety and conduct toles, other regulations and adheres 
to company policies. 
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• 6. Independence - The extent to which an employee performs work 
with little or no supervision. 

Comments: 
441 • 
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UNSATISFACTORY  (1.0-1.4)  VERY GOOD  (3.5-4.4) 

10. Interpersonal Relationships - The extent to which an employee 
demonstrates the ability to cooperate, work and communicate 
with coworkers, supervisors, subordinates and/or outside contacts. 

11. Judgment - The extent to which an employee demonstrates 
proper judgment and decision-making skills when necessary. 

>is .  
Gcsmmentsp:  $ welt 

Coudezecirs 

Title 

IMPROVEMENT NEEDED (1.5-2.4) denalTSTANDING (4.5-5.0) 
GOOD  (2.5-3.4) 

Unsatisfactory 
(1) 

Improvement 
Needed 

(2) 
Good 

(3) 

Very 
Good 

(4) 
Outstanding 

(5) 
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Instructions: Carefully evaluate employee's work performance in relation to the essential functions of the Job. Check the rating box under the appropriate performance description to indicate the 
employee's performance. Indicate N/A if not applicable. The points for each performance description checked will be totaled and averaged for an overall performance score. 
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