SAN JOAQUIN COUNTY MOSQUITO ABATEMENT DISTRICT
5503 South Airport Way, Stockton, California 95206

EMPLOYEE PERFORMANCE REPORT

e ) Qfﬂf‘¢4/4 b

Rating Period:

Reason for Rating:
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time.

4.

"BLOCK IN"

Records and Reports:
Accuracy - Legibility
Personnel reports, maps
training materials,
reduction reports.

Attendance:
time

Sick off

uality:
Keeps Appointments
Tardy

e of Working Hours
coffee breaks, lunch,

unnecessary visiting,
unauthorized personal
business

Fram:

Annual -~ Pramotion _

the respective box's below.

source

Use your own independent judgement.

Average
Above Average
Below Average

Average
Above Average
Below Average

Average

Above Average
Below Average
Unable to
Evaluate

Average
Above Average

Below Average | |

Unable to
Evaluate

Be sure that your rating represents a fair and square opinion:
-ersonal feelings to govern your rating.

(Use ink)
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Probation _ Counseling _

Employees's immediate supervxsor should check each item in the appropriate column.
Report must be ccmpleted in ink. Any changes made in the report subsequent to the
~mployee's signing, require initialing by the employee and person making the

Rate employees' ability and fitness in his present position, based upon his
actual performance, while under your supervision.

Disregard your general impression of the employee and rate one factor at a

Do not allow

All "BIOCKED IN" box's require a written explanation. In the "unable to evaluate"
categories, more than one box may be blocked in.
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Bersonal Apoearance
. Groaoming, clothing

Management, supervisors, and
other employees.

ttitude:

Toward: Employees,
management, supervisors,
general public.

M it 1) ’

Life habits, identification,

characteristics.

{ci

istrict: larvicides,

Adulticides, herbicides,

and rates applied.

Knowledge of pesticide labels

and equipment calibration.

tions:
Knowledge and application,
Adherence to policies.

3
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Hand can, mist blower,
cold fogger, granules, plane.
Proper choice of pesticides.

Safety Practices:

Coordinate safety inspections,
Enforcing safety regulations,
setting examples for sub-
ordinates.

in Pr: :
Weed spray contacts, records,
reports, )mOWledge of

brushing locations, weed ident-
ification.
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Work habits, rechecks,
planning daily schedule,
Personnel assignments, etc.

General field operations,
Camunication with supervisors,
management, & subordinates
Source reduction problems,
personnel problems,

pesticide problems.

Handli £ M ™
ints:

Knowledge of

mosquito identification,

ability to locate mosquito

sources, follow up of unlocated

sources, public relations.

Leadership Qualities:

Public relations, plans

ahead, good communication

skills, accepts responsibility,

dependable, attitude,

quality of work, sets good

example.

Lk s
Willingness to expand
knowledge, self improvement,
makes suggestions for improving
existing working conditions

or methods, interest in

organization.
Ability to Understand and
Carry Qut Instructions:

in ti
Relationship with Property
Qwners:

ision &
Ability to give instructions
and aorders, distribute in-
formation, filter information
fram employees to management,
maintains effective working
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SATISFACTORY

(SECTION A IS TO BE COMPLETED FOR RECOGNITION OF SPECIAL PERFORMANCE. IF
. IMPROVEMENT IS NEEDED, OOMMENTS ARE REQUIRED IN SECTIONS B AND C).

Camments Sections: (Attach additional sheets if necessary)

A. Special recognition is given this employee for the following aspects of job

performance:
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B. BEmloyee needs to improve perfarmance in the following aspects of job
performance:

see Lnk. pyids.
£ W

C. Plans for employee develoguent.
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UNSATISFACTORY

This employee does not meet the required standards of work established by this
department because of the following:

\ I hereby certify that this report was discussed with me. I understand my
signature does not necessarily mean I agree with this report.
_ I request an appointment to discuss this rating with the reviewing of ficer
designated by my q:pomtmg authority.
Brplcyee refuses to sign evaluation performance report.

e e Wi
Rated by Title Date
Reviewed by Title Date
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EMPLOYEE PERFORMANCE REPORT

Camnent Section fram Satisfactory, or Unsatlsfactory Sections:
- 499725 e pehaii” )
. A /‘7 ane _Ared) 74 4 f’//«cg-:, /7 4/»%«»; o/ A 4/ st mm, V(Jm«/’é/

= rey2 i andy. L peds ] ,P, s 4//»& = @ lnfanced
/;,,p//é,w, a/f///c’c//w ({;z// CHorrecey m L/ M //1/_\ guba,:/,a/«,
// /b!, Nl Wk e Soiie me/“rz!c. /708 ‘7“»3 Dl s 2w

/ c/}’J < (7 ¢ Dleps — S 1o i/ redice ylut” Ao 15 T2

(29 f
: i . /
« ‘,,u/z le ,{/ ik L1l a‘/,!' iy
./-/’; \ -"j‘ o 2 /z / ; 4 ; L
e ) o A S > 5 / o ; gy e g g g
L c’.," Lo 4 £/ ;{).;z'z,"zch HE[ At C’/, /f""'{/ (%) ',"‘,:'/»’/; e Srujc oFf (Crevr'y /E: 2
shy o o : : £ // 5 i / J.’/
/ b Y ,?,;Afmd o 0 75 213 fyﬁb’ «Z// ] /—( 2 7‘7 ”Z;&:’é:j? /- ‘(‘ j /“;‘L),, ,{/ "‘.4"/’}-{;, v
- 7 i - g L I "1\
o ~
ol ’%f)/n( “/ "(t s \"'i"é-ff' f‘j’/ r/ J A g fuk a/.”/”w;/ e ¥l ‘% /({r' R '-/

S /v - /c' L

(7N fh j - : i
{7 ,.-/7,';:,:,:‘4/ //’ et roni ﬂw/ g ia lConcese ¥ ( d)/h'/;‘)/&" A Mawiter

. Employee Goals:




