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1. Quality — The extent to which an employee’s work is accurate,
thorough and neat.
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2. Productivity - The extent to which an employee produces
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the practical/technical knowledge required on the job.
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9. Adherence to Policy — The extent to which an employee R ”

follows safety and conduct rules, other regulations and adheres
to company policies.
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10. Interpersonal Relationships — The extent to which an employee
demonstrates the ability to cooperate, work and communicate
with coworkers, supervisors, subordinates and/or outside contacts.
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